
SECTION 14: PAY DIFFERENTIALS 

(Rev. 03/04) 14.253 

PAY DIFFERENTIAL 253 
LONG-TERM DIFFERENTIAL – UNIT 11  

 
 

Established:  01/01/02 
 

CLASS TITLE 
CLASS 
CODE 

 
CB/ID 

EARNINGS 
ID 

 
DEPARTMENT 

All R11 Classes Various R11 8LTA Department of Transportation 
Department of Water Resources 

 
 

RATE 
$1800 per pay period. 
 
 

CRITERIA 
• Unit 11 employees who are assigned in writing to Long-Term Assignments (LTA) for more than 

one year (365 days) at the outset of their assignment letter and who otherwise qualify for long-
term per diem per Article 12, Business and Travel Expenses of the Unit 11 Memorandum of 
Understanding, shall receive a monthly pay differential in lieu of long-term per diem for meals and 
receipted lodging in accordance with Article 11.18 of the contract. 

 
• Employees authorized to receive the Long-Term Differential shall be required to submit receipts 

as proof that actual lodging expenses were incurred. 

• The LTA monthly differential will be paid for a period starting the first day of the actual assignment 
and will end the last day of the assignment.  The monthly differential shall be pro-rated for months 
in which the LTA begins or ends in the middle of the month. 

• The LTA monthly differential shall be $1800. 
 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURE ELIGIBLE  Yes 
SUBJECT TO PERS DEDUCTION No 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME No 
IDL No 
EIDL No 
NDI No 
LUMP SUM VACATION No 
LUMP SUM SICK No 
LUMP SUM EXTRA No 
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